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Almiract

Prayer i= 8 epnsequencs for person who belief to God s their duiv by performang in five tmes a dey. Thoese are dewsi
Dimwterr, Asfiar; Mirgtwdh nind sabes Proyver is the pillars of Muoshim, “wheever does the diregtion, they hos beighien tbeir
religon, shoever lepve means bas meved dovn theirs, Prover will being positive impoct fo perfgrmanee of fuman if
there is good proceas that folloaed and dose corstantly

Fucoording to Bae (199607 8 good say in Prayer could g gosd charity to Muoslims imself shale of nol so the chann
for them must be mot well Altheogh more Muslim people eome 4 mosque. i doeen’t show that in soiety thewy do oot
chs dimmoval Like bave besn staled by Bais | 1998: 605 the smwer is “tecmse the sonl of Praver didn fife in its
person”. Ty might do Preaves practically and rootine bot don't dea it in thear Euly Life

Adlah SWT asks Muslims o wive do the poor and sick of human lang in this sorkd. 3 1s called as zakal like in ks
quobe *. oz akat and give loan 1o Allalea goodiy loan, and whafever good vou send Before you voursell™ (00540
Mhrammil: 2. Thés letter is nof without mearing, the oriter thought that there is o significant reloficmbap in cavsality
henueen praver and zakai. Based on this theory somenime: who do Praver frequently will give mesimam in doing Zakat

Here, the writer con smy thal this Muslim colegonize as success permon economicalby, Tsn'l the e t7 - In empirical wary
the wriler can see thal the socal commuomty shose pevely do Prayer caormed be porisaved the sane, (1 means tat ned
bl of them represent the postive performance. Hence, the wiiter imterested 1o this epie aboul does praver bring posive
influengs toward emploves perlfimance or comersely?

Ther pesults ol structwral egabion mode g analyvss show that Praver is drectly influence on work perlirmance wiih
nezstive vl B G be mdicased by a coctficaent -1.35 with the probabalaty for 0000, 1l can be ifermed that ibene s
negative Influenes when the motvation o de Proyver sre hugh the perfoonance will b low This effect fan't relevan
with the theory which sfated the number of praying, Praver and Fasting can be a3 moch highes motivation toward the
quality af perfermance. These pelentinlity is divien: nssed that should be monaged well in estshlishing the charify
{ Tosmara, 1995 77} Und. {hive les blessing tooall biman wath bose polensalibes in erder i moke comsciusness shoul
o priy e bring big infloence b the perdiormance. Hopelaly, this aticle are fimchoned as well as inding (he
heighien of emploves performance wath Prover suninble wilh Mus|im stulies 2 whole

Kevwords: praverdetermimation, tovard, emplovee s perflonmares
1. Introduction

15 Priver iruby able (o improve the performanee of somecne i their sctaiy” From comparmy side, 15 the employves
dizcipline on doang Praver wll imdluence the CAR TSI r.l."rl'i.'lrrrulm'? In whal correlohon ihise cnn be m-:r.!!:ril'u:l.l"r Iy
what perspective are thase imBications happesn? Here, el of the questionahioe vill be discussed eleardy,

T fed, U arsvwer o those guestadm g been ansnered on the previous sections in the discssion of Prover, praving
anl Fasding wath s specific denwation toannd the influence of emplocee performanee Tn this paper, the writer focuses
on prover as ihe positive influence for the emploves performmnc: and Ginalby it wall gve o big significont o eompem;
perdormumnee. Indeed, the discisson ul praver is coming with the basie undersianding oboo? the nght essence of Prover
babied amel wallaeg b Grod. Thiis, praser is ot only slamd alone, of ot be Bllowed by another worship ke the mtma of
hingn selPseraiude o Godd, Vasfing, zakal, and all set sccondsmz to Blamic cachings. s because Adgur‘an as
sgumdnnee nsk mmlimes o be nu]lpn:lnbehl:l'l-
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You whe beliewe, come perlectly o lslam {by obeving all the riles and regulstion of the Tslamse religion) and follow nat
ihe foststep ol deal Menly, he s o yown plain ensny

{ 125 A Bogurahe 208)
2, Thewretical Rasis
21 Praver as Sowee af Spintel Wotoeartion

The comelation of Praver employe: performance, and the companes, can * 1 be read lissar, bul i shoold be approschod
oy phenomenon way. Aller 11, wie 1 see the oubeotirs as 8 form ol a congsegoense Tram emplosves understanding loward
Prayer and action e working anea. That perspeciive can be slasted from seeing twe spinius] momadaon which would
affiect the progesr ol ks producton. Without seeing thie poant, we will get the difficalty on belavior, enentasion, beliet
arxl the soul dyramecs from the emplovees with thets stenssty inding Praver as thei dufy and thesr responsinlity.

T this part of the emarch which comdueled st Batimy shows that Praver bas gowen spintsl metwition tovard ils
Mushim. That Molbiwiion Terbermare, torming a way of thinking, crierating and acting in its role ps one ol production
{scion i comparry. Praver alao & source of medsainoeean be looked ai the employes lhang ax s whelo.

Ul daly poutine i domg Proyver with truly belief wall buld a rebigious behave_ i1 leads people 10 lave perecplion on
aense of working production schoevemend, Gnding good prosperity, silling o be oval 1o other poople amd efe. ihat’s
all =5 the reflecticm of speriiunl molivibion

Matimtion defined a5 the stale of internnl power, desne, dyvnmmics ard suggest people mose fooaard o goal | Murs, on
the objectve 1997 91 3 While sparitul modivalion 15 the nsnn impulse shich able b dve someore 1o perfonn and scl
creatisely purpoanrs one amgartant parl o fhbar b o get e precioss foim God. There o, semeoeme who b spatual
i vakian wall iy bard fo mannge fheir life more aclively nnd be the one,

The wmter wse "The prodesian Sthic ad tee Spoe of Copotalisa ™ ibeory 10 e the vy of sozing between the
relatiorship on metivation sod performance. According fo Weber, the proteaiant ssume life Tull of weertsinty, and o
one knoows homan which ibe god will choose, According to Protestan leston, “Tuman |ife Fas been determimsd by
cestiny from the god and {ale safety | snlvator ) will enly he given te those who elecied Bl bummm don’ £ understand
about their deatimy™{rabardjo P& 41 5

Thes uncedainty i s powerfll W support the protestant in preparing live e wiedd as vwell as possibbe for them to b
glocbod. Thescfore. the Prolestant working hard 1o foll 1211 and gian much seadihy. A pattern ol ample e and gve gres
afbenfion 1o the sctivities of production ie prodeetanis habet. His lead to tbe understanding to the world view Thees views
give hig inlluence 1o American capitnlism. I con be seen fmem the pumber of enfreprenewrs in Americs wns from
probeslagts

Mewnalale, in Ldam, the revelation pertaimng abou whom Allal will choose o clear. For ithe weemainly lappon
becaine it basn't real appear. To be the one who able o be edlected somreone must be religaous, Chod. bas g ihe
pidanes and toao pobential o peophe and pieny, God grants freedom 1o use peazon and piety or the potertiol Esch bas
e nsguenets. For the muslong, consgue mees 5 churacteriaond, as aboul a doomsday, heasen or hell.

Muslims alse get informaeon tht ils exigeree on eath oceuping a position as caliph. The ropd sumived fo servanads
aell arad hring trestis on earih enlled Islame Prayer as pallar of Buslim is the affirmabaon fioom the conseqmences shove
Thue, Praver ie the proof for the real Muslim.

Gioang Turther Tem that dimemsem on Prager, can be drown o the roguem sctsites. Prayer sall give posabive imget
b 388 toe wenk 1o gain the motivation of speritusl. [n othes words, Praver tis oaly the rouling activifies and o
mazani g imide that give positive dea o self and ervamenment. The exnmple i3 Allsh has warned to Muslam ibat Priover
will ke um uselnl, even misforime, i© all Muslims don™t have geod deed becanse of stingy and passive to the sociehye
Then, woi ke those ol Trl:rlh'rrn Prayer. Fawr thal 15 the one whi drves sy the |.r|1hn.r| il s nexl COCOLTIE the
lezdung ol the poor. More than that, [mplc who neglect o do Prover and no malter o the silunison i that kand of
envranmenl referred te as lars afreligions, Se God vaening in lefier Al-ho un shout that linrs.

Aommlim whoe understaid the menning of Praver will not albow himself i be care lees, ostenistions, tnkes an orphans
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sight, wlale perform Praver (ive times a day freguently. Someone who performn Praver snd vesd surah of Mo im won® i
led her life poorit can be called nz p source of eeonomiec motivabion besides & requarement of hos life, and s one of
choice from God is' §the prophet buhanimsd saw olao reminded that poverty is closer o fufF ? Amslim have to life
prospemusly {full [l well plesecal |y amd soul ) ks bang mis goed ethic. T wormang when somebody doesn't have (Goad
wiealihy, they will breaking the mle, even low

Theerelore, the religous Mislim will make every effon 1o his Lfe. o fulG of the needs, tbe pronary el secondsny
properly. An sceurate poiod i ensie (he welfare is when they go inke the production process, Therefore, they will waerk
hard and ook their voke in the process of produchion o ensuee the comfimity of ther life. This impulse called ps
“papuialism epirit"in Muslin

Plagssd the same eopbext like in “ethics of  Elame™ above, an emplovee who dligently peclorm Prover will frv s
hecome good workmin because: there was on impulse within to wan well-bang. Therefore, the fulfilment of variouws
nweds on e G nousl be carned ol i geod scoording T the sise of cach indivadusl and stamdards of the puldic
wel [are,

A emploves whe bas sparitual motivtion in mincirg the duties and responsitsliies will try o work properly 5 its
Compared 8o ench person, thers e the difference betveen emplovees who have high motiveiion ond whe had no
cneoumgement foward the madimtion, On the first sinlement il shows ihe pood perlormance hecause they hud direction
arkl clenr targels. Moreover, thene s more brosd@y onemtaiien ol thesr Bfe. 10 s leeouse the people ore neligoas imoall of
aspecl of Hilie inclhube in poutine sotiv bes and working fime - Wi can sy 105 as religoos Peplormanee, Those employees
will bunld an exact imderstanding towasd the. function of Prayer i Life, incduding when they had up his robe ag a
warkinom or ang ingueriant Getor inbis Dl

Thae o the smaderstmufing of the whole obfignbon o perform Prover, all religiows emplicvee alaays will iy ioo act
according o the job descnplons. They are nol sccmsiomed, for exampie, work hall-measunes o negleching 1o thar
dutios and responsabulimes in e company or sasting tme al wirk. Even worse than 1is condition, like dong comuption
Py are alse able o refloct the spintual rarsformation through Praver i the Tomms of a wok cibos or vanoms
muamalah activities: that work 1= also g form of worsbip and fhe ssoee gorioos meshdbab; thot workang ina professonal
mwaaner is dse i order i seek the Messing from God. and 5o on Professienaliam is what lets emplovess o perfiorm,
gvzn crenle o new things well, The excilement worked prfessionally will wltimniely be szen in the company
perdiormance horoughly. 1 s beonese the man sctor that anlloenees the perlormence of the company s buman
T RIS iMif.

How adorablie wiinessed looks the religious worker oo dav=tosday sctivbies, nel ondy where they i company
cnvronment, but ol when they are in residence when associle with sociely. Becanse, work periommonce 15 mof fomal
way fo associale, 8 perionmanee jus shown dunng they atay i Use compay o i cerlao sueation, bt it bang om
par o persoral i) of aossel. Honeans that the religions emploves performones i something that can be created thoouagh
various wiy which iz integrated into organistion meshamsm and working system in eomgpany thal ereate culture
support for the grovwang of an orsder religious, spiritunl motvalzon iz ot anirstant problem, Spmtunl Metabion is the
persanal experiences. iL s being community pheromersoy, o hrooder than that, becawse the kehesivlas facior or @ kind
of culture. social eraromment inabech idividuss Feels of hoome and o be frec in expressing varous of act.

T other wocds, spintual moetivation could oy be built theough a process of undesstanding sand indivdoal comssiossess
foamnd cerain religious values, s 0 place of implementing ard ipstifuting the vadoes iseqsavely amd peed centain
“puliure wilch make the makralrah actiatissespeaally Pryer rumng bogetlaes somnd ety

Just far renmagorating the discussion above, the relsionstnp beteeen sprabunlity and improving the pesformance, need
1o insasd that inside of seligems person thene is healthy body A religiows employves s somoine whise laving healihy
Tty apiritual and physically. D the pouis of healtly weeild beocasy o reaposd good sndomstion in the envirommend
aurroundusg. Tlaey are ina silustion where the poterianlity conowerk well. They fend to want to use  shility rather than
fllonw the honest polenginl. They also tend i capobie on developing o way of thinking and & positive atlitude, s
rahisnal, sporhve, chedient o the ahel, willimg by slep up and perfarmance, oplimsie, a progressave upbolds the wloes
ol kgethermoss and hnn::l_'!.' unid fairness Precasgly, there ore ot of unnd.lmx i posigve pond n oa permnul or
employvees who hile orpuweed because the good poteatiality appear o them Therefone, they wall teod 1o be disapdine,
seaponsible. like o be viroous i their fellow (selidsniy social. peety esocaal ). upholds cificsency and effectiveneas of
laboe, dessen't like o saste the @me. Tl poant is that the conployes who understand and invelw the mesning of Proger
will havae o good bebavior

A emploves whoe perfoem Praver 3 ames o day will try boowork peoperly according %o memsureneois that has been st
tny the compony, They lovalty onented 1o ihe bead of compamy, also dedicated 1o the sysem thal enforeed the company
managemenl. Mol desinecbve, they easily undersiand such imstroctions or [u_:ll::-' |.1r:gu||'..l:.|l|.|:-||. o o enlerpnse s
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aballful in implementing the prograny and actisties, Therefore. they ealize thal meet the obligations & an employes
was acliviy thal 15 pecessarly s gl thear raghis as o worker. thes conformy wall be undersiood as o lommeol wershig,

Mennwhile, beth employees and company represent a group of peaple who needs wealthy: They also need o certmn Hips
as The main reasan why they are pow m the same ploce, called for werkine e oo weal by, Even, the buesinessman use
eps o colbecl the tactrs ol pooduction ke providing an employvee. 115 smmed o bold & busines aotane, Al the
irlivedual scale, buaness capitnlizoiion i s alsa in the context of carming life

In thia perspective. the rewarnds received 1s o the Fosm of weses or salery | bated tya contract agresiment work and miles
romumeraton ] and vaniows s of lowaimes s the soleevement i accordamese with the camses that buill on spietual
metivation that nime to ped well life. Industiial relaticorship bebasen workers and compamnies in this confext can be
undersied i an equitobie manmer without any impression. s for making the gmployvees working praperly and get high
achicwement, and the managensen give the reward 3 suitable with Ll standssd,

For nushimes crploves by thewr spunt, ihe feedback 15 nob only hunaee, of comstiuting e coiscquences el nebis m
relation o jndusing]l selations with e comparns, bt &lso o order o mect an cxclanstion of ther god, Allal don'y
lirged the noed Cor this, as Allah said:

T e, T - W, = S S o
1.;.:.!.“ : u:-f.l.:.,,._u_ﬂ.};’.ﬁ‘:fj i_?.lr;'ﬂ'lii.mqﬂ.ﬂﬁl;hgj__éﬁ.gl:
“seek. with that wealih which Allah hins beslowed on vou the home of hereafter, aml forgel pod your portsen of lawdul

cngayment in flas world ¢ QLS Al-Oaslash 77 ),

The: prophes buhammsd Saw alzo remimded that the suceesa ol living in the world iz a rellecton bereafler; becase fhe
weeld ia the field of after Hfe, The prophet stnled that & word al the afterfile ¢ the world is nomirmear el the alberh fe ) or 4
e world ps the Gields of the allerhie  This s where the spenival metivabion ol mueskimes should be nali b execeed the thess
weher shove

Al the Curan elearly repected the views on lwman subservense o the pod inibe form of suffening. more suffer mone
religeons. [slom las different poinl of wew for thes cose, called s 2afnud | the vigws of simple life. Dnlike in the teschings

of certuin refigious whech sees sulfering m a form of devobien o the god, Islam ask the Muslim b be pctivee o Tull G the
necded

ao g R  ESE I el Lo
T g L-.:.Siqehﬂl.hy

“Aund i the heaven 8 yoqr provissonand 1hat which oo are premised. "00cs. Al Dieagivyat: 235

Wuslims hebieve ke the prosence ol thealogy basis nboul wealth sources on the earih, Adlsh even draw promises (o 1be iz
of huminn beings gather with 132 promises to gl amimal lifie for contimuty indaily life

- - R oy e T L N R, I_-.,.._F X .
_,-Tﬂ—'é'dﬂ‘s' PEEP Ryt Lhavd Py LB, <l o ‘:”.;.__rd_.lfill Au . Lye

]
i,
e G
a

Mix v creature 1= there enenrth bul i provsmn s due from God. And he keows i85 dwelling plece and ats depesit {in
the wemis and grove ) Al s clear in ook of Daub Vfatficzh, (05 A Huud: G

Im other parl, Gind alsoanlorm

s - & E o A - - R r k- = .
D AT g i35 25 e TG, (e DTS 2 il

an s marmy moving crentures camies nol 15 v |'rr|:n'|x|-:||1.ﬁ|,ﬂl r.rm'id.: for itamd for voi, and he 15 the all bearer, the all
knovover, (05, Al Ankabus: 5400

Adlah s Enir neither to ammals nor hamon Beheves o the letter above, nreligions emploee found its eomext in company
Thew felt that they have been on the right pathin the eflor o found life The sense of belese that nesd for pramary and

fi2
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accondary wall be mel becase they reecive a salary is eelabively be suflicient o moet daily peeds, and ibe bedief that wiat
ibey dhr 13 also worih ol worship, will give gusiness so they will work

In piber sde, the company wall pet the beneficial poird from the athiude and onderstanding frem the emplvees, becanse
of thair eliahle erplovees and productvily, fanzets the production ase achiewsd even il lakes an over manzsement
planmimg Bl oiher implication con be prediciod as ranse as e profit This mcans thai the company’ porlormanee 15
sereinlly pood BEmglovess perform & vwell beease haviong sporitual meotivaton that sill be the owsst insportu Ceclor for
the compay 1o he abde to produce eompetifive products. Only & compettivg prodists that wall win the sompetitivensss.
The: demond for goods o the produel of the compamy will incesse. The scoumulation ean be seen fTom the reseme in
CAMEIALLY.

Theselore, the compary will mee employvee who could be dezizive for the suecess of poduction that is compedifive as &
factor thal were producing lots mmd Fortanstely for the company: In other wornds, in lerms of buaness, il coudesd the waloe
of productivity employvees b exeeed the amauent of salary they underwrie theng s expocied. The cempany won’l have the
employse with Lhat comdien. Thereline, managemeni coonpanes will be adequeie. g oarelien even rewards for carlam
wirk perforimames. The rewards of the comgamy would imgprove tlee welfare of employesa. while corporate cah fow wll
net be aflected o minus beciuse deing a0, beesuse added the value of competitive products is bigger than i which that
elemeni expense enlabed o pay salares.a bomis, and o o shopes rewands ssued cmsh.

Tt pelubon between workers and recipocrabily compumes will encoirage empliyees b work beiter and producive 110
that cocur s ol bmeted o only ol the level of imladmls b collectvely or most enphoyees, or more they sad has
becoime cibos work emploves tloaoughiy and live 53 2 corporate culiure., then the company porfodmance Was inercase up
in e of quality ard quantity: 3ore Than simgly maintin this trodi o, companies ineresied in making effvrs would
e even the imermalization of the cultore this ag part of the identity of corporste (eorporste culiwe). Thwe company iz
imeresled fo institute e ethos work of eligow emplovee o8 coondiration. s possible doe the emploees will be
altermatea. Bu, ¢ubiure comganies shoulid nlwaws live slong with the dyvnamics ol be sctivity of production

SAdong with that, (hroveh o proszss of nafuee, 0wl grow amone enpleyvees sttitode i compete when you invent a2l
atude s, Emploves who perform religious hus spomivity and love 1o compete. hat's not matter i the emplovees st o
bernie o pewand the eompany through a gosd performiance, even with high schievement. I this context, wing in good
{ wnrk § wall ook in the performanes of employees, Al this level the performanee of the company s atcomenlby will be
ransed ws el O sourse difler with competitions by the prolne. The competitions smong amploves whis life with good
spuralual will stay in the limits of propeety oward ihe roles exasdence. They con discoimunate belween compatition that of
Tslamme meredy compete. Oin il last callod 1 ° & ke competing by every wan. as slander, miotual seutthe or formeg chiques
bt fends booan emploves oF 8 group of workoes of the experse of otlers. Mearahale for emploves who s releguong
carmpeti iom wall be based o a feeling of afTecton ngatnst fellow withou neglecting the sade of qualily.

Thee poimt k2 where the compairy aad 1he employvees having a gimular nessons io adanes ihe spint mobvation o find s
optumal effeetivencss to reflect the spint of capitaliem. Capetalism aa ane of paradigm binoing it own orentation for [l
arxl will nod be discussed brondly here, Islom goes o the wlues of progrestvitns on praduction and econemic setivitics
FFul, [skam relise the exploitalxn in ecommaea, hike (o the neighborbood, hasang gosds storage producon ke the cerlam
purpose thad tends bo ke ol damage, ionepolistic, and ferther sonsething legal in Capifalizm,

Back te the main tme that spigiteal phempoimena with motivation and the interss of comparmes e conpuges whose
Tumifled by people slso hoe an onentsion that more of kess equald wath motaiion spirituel above. Here fhe wrter willl be
ahzerved in indusinial arens Batnm, The compamy emplovees there, in the last few vears, exhibabing the phenomena of
hemg more religiows. Besdes influenced by the exiernal facior or meom wriely of Tibe mthe Indonesin i the post B
cecades which o parkcular pespective is alse sad The excitement of new the spnt, the spernit of emplovee reigiosmess
alls grow becase the compaey management supporn the estshlisbment oF a religous onder. for example, Batam eompany
prowide infrastmoetures ol facilities for thoir employees in doing Prayer I this coniexd Batun Compamy provides {vas
T CJUE

The religrsus eibos om er||1|n'|.'|:'u 15 peiting beller il con be e among others, the aclhwly m munmng the nH.ij,ulum ot
Prover live imes aday al o cerlan ame, The oiher good deeds like spin sl u.l;ll'qh. i the n|:|g_hl'rm'||.1|:|d ol e cosmypaany
That pracisces geve good nelationslep among U conployes, bolh verticad and hornaal, conplioyees Gserpline, asd o on
it's bardly ¢ ver to b the cenflet anong cmplovess aid tengion in eopnesben idusinal relatoms beiwesn workera on
o side and witlotber company manngement. The harmongois mean something attractive o ciess conducive working,
Tarniz areali v, even mrevalive.

18 there mwy oflwer thing for the workers o iadicads the best perfoimanse beside the pepeeinl climate and boow pressane
wmide? It con be concloded that the performances of empdoneees in Batam Compay 18 siraight comparntive o
achicwemenl of ihe :nn'q'-:'l:.'l:u:'rl'mrrwr:ul'flt detls wall be shown st the end]. Ths researchis interesting hecaws: i aan
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reved some reoent facl that is different fiom the reseanch before, This 1 w0l granse beecawe basically research s done
within the span o given time. The situation s ol as the complesaty of 2 problem or vaninble which neesamged for in every
of Hal period al s dffont

I on seme reseanch in the same place Dirst mentson Hal foemerly revealed tha oo general money 2 factor whose man
molivation For emphyees in working, onthe oiber sde work mone focus o the elTorts pursiong the progress of Demsel ves.
Moo the Gisdings &re ad trned. Thers 18 an indication st the eomployees spint working in Batum compary iinpelled
apiritusl motivation and it was o, staong among them doe compliancs in enforeing Prayer five consistently, based on
ibe urwlerstanchng of the froe. Praver sineere whichdome by soul .

The religiovs performancs i« the reflections or influenee of spirinel metivation growing dong with the dymmies of the
carmipany selivities i ig the evideree that the apiriuasl motivation can be re viewed theough seme endency which con be
ohserved subvardly This [s the olserved variohle, namely the involvement of ritual, the imvolwement of dogmatic, the
vl vement of knowledee. the nnolwement ol expenence e the msolvement of the conseguences | glock and stark,
1968: 11}

“The religiom perfrmanes is measined bagsd on perdormsnce indicators of plalosophical religious, and perforinance a
apirifualist. The performomee of philosophical messuned based on the whlization of nsural esomees, wchnolagical
experiise and capitnl in Islamic. The performance of spaitunl messured based on the level of sirrender, honesty, frus,
apitcyiisen alirwsie ey work os weldl os Blamic onentaion. Chee reason thal Prayver & an indieator with prayer and fisting
hecanse adapiied 1o the abality ol humans consisting of physiology, payehology and sqni, where these things that con
increase werk performance ™ (Portadivedjo, [95498; Fadjuls, 1599 141,

Spinual metnation even can be seen on indieriors of professiomlism frem emploves o working. The religous
cmplovee performances seen from Lhe sense of resporenbility ond d@scipine in work, and witimafeiy was a facior 1n he
producbion process beng painstakang, eflsient and effective. Al the pomd of this is an employee oo stake of Biness o
work. Ay compay olwavs hope that the condiion of an employvee always good becsuse give positive view [or ihe
company peifonmanes in geseral. Answering the gquestions ol e begasming, how can Praver support the spiniual
mwtli vttt loward the working activity lor persanal il compasny perlormance betler?

2.7 Pravers: from Aseeticlon o fhe Spiniaal

Far some peaple, the iden of comnectivity Prver betacen amd the perfermance of an employvee ol o compasy may be
eirnsdered as grid [rom a fire, even further it might be considered as impossible fheory. Among this terds o look Prover
aspts mivad rather than spintoal and ol s well as inone whole Ues wew inclined the value of Prayer and placced
Prayer as only responsibility, even as burden Tor Mudim, 1 Prayes has actuslly doee, then the obligation fe a muslim
heg been compleied, =0 il gerorad comscwns 18 ofien sosn 18 18 unserprising iF Prayer 2 oy perceved a3 a souline
activity that rhythmde; sta freas abiution which it is prefised and physical sctivity of veil undil losi sabie followed by
prmving amd i horling that revsrding andil there alore In other words, this vew praver i3 seen as 0 regsen religious
imlivduals, the actiaty lemporanly production inoa eompary constifuies the peofone, and the twe things that don "1
have any comebaion. inut the Dow of sprualee religion of Islam anly o the nlaalsie ond 58 5 s pradully
neglected its ymplementotion (Praver s more rarely, praving when having trouble, fusiing o ot sick amd eic)”
( Aumeyan: P95 1710

Tee frue that Fraver = the sctivty of afua, However, as 5 nimal Praver olse confnin elemente of motion of the body tha
i5 ok in vain Varicus wens has been servd by many experts about the meaming of ench movement from. Praver Mot
shnly pheysical ly meverment, bl also oomeammg i e peyeluenl and harmony phvsc . privers conlars aciriy Gl
produces nosepergy.  whis fead the |:u|p|1L in the cosklilizon ol bemyg balmce between soul mmd becdy ™ {Wihsono, and
19R5 a0 Ancek, P99S. 19095: 95 ), Likewdse mzmi ancok { o 1995 3 thal, Praver 45 (ull of physical sctivity amd nighi
prayer eapasially mght praver, iU shall mob e denied Praver alse increase employment. M Sholeh | 2000 ) say that thewe
15 an issrease of clurss response 1o the body erdluanes rmmabsgie

I ot Prayer wonement iself his Tuse pholose plyy o booma relations §servaan ) amd the god of the reator. Prayer = the
symbo| comstituting Svmboleston of weognitien of greatness ard has dominson, ns o melim s el desere o be o
st Tl shall perform botally lo The oo

Prayer in [slamic teachings sum up the interprotaieon above. Prayer constinuing comnmsnd of Goeod amld shall be obliged
o Bhe b Gt enbshons o oy comdition; a mushim ot aBiswed o leae U worship, Howewss, as @ ntual, Praver is thae
activity of apiriiual. S0 praver 1g nioal ag well ag gponiteal, In bl the imptementation of Praver theee are a lot of things
in the confext of the elsionship befween lmsns | o being ) ond the crenlor, God, Affirmmtion is memtioned by
sonmenns in their Prayer by giving: dosara S bl siosva baasavir Ter enly tooyon we sorship and only o you we
appeul belp 1 Alfirmabion is also spoken a soesfior when perlormance proyver pl:ﬂ'nrrn when stl Lahival, al the tome when
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a
meil twn Benlences svafracky thal camies sdbslance recogniteen (hat these 5 o excepl God and Mubamasad iz ihe
msassenger ol Allah that serve as o rele modol of mredoes,

As a ritwl in relagion Praver in Islam, including part of the comaction. A form of ritual denved from the teachings of
i Frophet Mulunmmad. as s waoeds wero: Shoodi romiumanes wshehalle karmnaa | Praver vou all as you see [am doing
a Praver. And, hodiths aboil Prover almost all as omesmwariar. The vabidiiy of this testiae of Prover peser changes and
quezativisd people wp 1o the ape of 14 cenburses. That ihen there s o munber of srange thouglsiz, or even distoeted. like
prying is done by mesns of wlaatling, could ase the prayers of local-lnsguage, not Arabse, and others, i1 furns o that
all had been unabie 1o abake the existing of Praver actiwbies, Therefop:. oo careless if the people aceepled niul pravers
ihe salichty of this. In fact, God owan comey treatise pravers 1o the prophet muhammad Saw through o process of being
s saw i dramatic, which is throngh G and s raf wheoon bns day, even bo this day s6ll loang o level of complicaled
high The sty ol fow oad miimry inceasinzly mserl bow the perlorm Praver 15 sery dmgertanl, The qrophel
mulsmmad saw calle as 1he nsan pllar of Blam prayver os e never el Prayer iz a pallar of sebigion. He who wphold
Pravyer he busd estabd shed saligion, Whosoever beave Praner be has palbed diovon s religson

Meamwalale, ibere are so many wderatandsg ameng Mushim who leek af the elobonshp of Proyer s a good
empleves performnnee upen a company in simplist is. The wews of the lstber ot tends o trst comelakion in enfrcing
b Prver discipline and ethos of emplovess sorking in indiseriminate semor or uneriscnl amd nof an the eorndor of
theabogical argument ner seientific adequule. They might sme that all virtue and that of 1sleme woald certanly produce
Lindpess. Mot maataken. indeed. However, it 13 hard 8o find o conclusiomio be able tie be o lesaon bopethr,

Tl rescarch eopducied inindisinal aress of Batan abos the inlloemee of Prayer tovward emplovees parfrmancs give
essential inforniation nbout the exastence of scienfific mguments. The nspect of gpinteality emploves whe explored nod
only perinining to pravers, b alse undersionding them aho ereed, the nature of prayer and devodions other like
Taating Tz clapler focused on aspest of Praver as & aource of eporiiusd molsataon

Ths msearch s nfended spocilicolly b exanung the assumptions and vpolheses that spinitual maliwbion: ks song
robevarss 1o the perlormans: of someone better, In line wath (L the rescarch alse could sere as o rew vderstanding of
ibe halance o the thesis of Max Weber in The Protestant Ethic and the Spint of Capatolisme . sz mentoned ahose

Chnthia famous theais; publisled at the begirming of the 206 cetory, recalled that the Prosestant ethic, Websr has given
hirth ta the motiation of trang (enpiinlismi that signeficant miber thas on sther eligions goops. The Weber thesis s
congidered s a new breakthrosigh in the field of Sociology of religion

B, unloriurately, Weber reputstion when dascissing Islnm ns o religson that has no smportanl elemenis regaired 1
grovw coriin smniual @ molnabion swned the prodestant, mod as good &5 tbe thoies abowe. Acoording 1o weber,
w1 pdom corstructed yeams in meoco can ' 1 give barih ke pmseticasm s one of the imporand egEremenls ke
aive resc o the sgent of copitalisne Weber, among sithers. call the hoskay ol slam g soldser higkay. In sther sonds.
lalam waere mot having valve that s 8= sirong as the protestands in provided ispirstion for the growieg of spirtual
ki valiam whis directs his people lo always dumiess in trving o4 rexl: working )

[Hsssmon al this part aciudly didn* §deliberaiely b Weber thesis. Bul there ane mabiers which need 1o be analyaed 1o
make 1l balance Weber thess aboud Islam reap comspdermble enibosm, ol ondy from ammy, muslims, bul also
expocially from wesim socmbogst and logieian whe masier the siudy of slam Chae ssvong cribes oo Weber was from
Baian 8. Toreer the students of Musdes university, south Avstralia. Bessde falk shoul Weber imorsiatency, Turner also
Aaid thet seber as ome whe docs not have the magtery fovard islam in an adequae manner, Tarrer, quste from Alberi
Howrami, bendensiusly wiode: olivisfiuons aimmg, hecaise they are pod @ oewe olwdstio, wlile dese omlimeen weal
Drcapse they are mor e snsiion.

Chgside of the debate, Weber grve esmential information shoul sparitusd motssalion in growing the economy mental, the
veal stuiby slao been done by Robert W Hellah foward Tokegawa o japan in greving japemcse capilalizm that he valug 1o
compzie the growih of American capitelism. Another study i japsn mendion budhizme 2en s the mititude of
religiomsness and ethos of work in the Iand called ns sun rises couniry, “working, for them, is not solely economic
aetivity bt pood deeds in 7ee™ | Rabardja 1985 395,

There are ni least two things mast be urderstood in this contexi. First, Izlam. os like in Protestont ethic, contan
progresivitns saloes s well as the !FEL'"liE v rvaion for m':rhir@ amd trvimg o0 be good, ewen o be lop aoh cvers.
When the Protestant vwoorshi ppes, as Weber calls the spinil of hfe, has tobe the chosen one of God, so that the Hoass s
trving hard 10 do as aell g possibie during the life of the world, then they fosier aspant that supports lam -copatalism,
Second. izlam s a souree of religows moliation nod onky infinik-dimensonal moenol bt also spiniod equally, [ndkis
eqse, the prophet nmbammad ever, 1§ & man who seeks happaness for bis world, sl he jost pel worddly plessurne
Whoever who sesks happingss for life the afterlife he gat Hisafilioess the world and tlw afierlife

fid




Inizmabosal Joemal of Socwl Scwnce Stadics ol 5 Mo 5 D07

1.3 Prayer Amimmie Sacial Interaction in Compaes

Aa ralumapiere 8 alarsen, Islam is @ relgion thet not only set the relnsonships between bumon beange and god
{ transcendenee), a spiritual nature bt also contin the source gudance for human life in the world, Alquean in varions
accasions deseribes as explanstory for dinectiors asd mstroefiors as well as distiguishing huedr & o pooes swe bavroar
artar al B wa ol fegand. As o eloe ( of Joede ), the deseripions {of dovar) sd distingustang | of fegen 3, the A0
Choe a3 mpjor sousce of il i @ padeet elipon. God corfinmed this when tbe Prophet Bulimingl ha) wacla of
b |t vear: in les the prophelical

o g2 Y1430 S 5 s 25008 2805 18 80 LB

a

tkas iy, 1 have pecfected vour religion for vou, completed my Gaven upon yoi and have chosen geen far you Tslem as
veur religion Q5 Al Maidah: 3)

Priver as ome of the mahdbab alse the value requrements that ned only deall potamng o spomtml bl alss o secaal
dimension I maey Labaimic contexd, slam is social part, Mot a seceal. I means thal as mech a2 tbe peform of mefobal

arel persenal spece_imgplication aud e moral meszage melode others. o the comext of Prayer it vould appear 10 be e
congregaltional pryers. Theralore, Prover allowocewring seeiald imbarnelsm among maslims.

24 Thee Divfwe Defriod Comgregeion b Proer

The system of worship o seligrons always bas a dimemsion of spootel and nival. When the affair i3 more nelaisd to the
Behied, il procesdion degecie oal and plysical satvaty: sueh as bending, reading prayers, and $ll religious afin b s
A e expenenes of religions, two tlargs, spiritel and ritval, 18 formed insddition io (ke histones and onthropalogecal
guide Fevebatvon { for Samant redigsons),

S0 do in Fraver On the side of itz nial s, the worship ol whech o the musiims pillare bas a very strong sogal dimersion
Lasesk nt the practice by mushims in s mesgque or mushodo,Dnodasby Gife, either inallsge. heusing complex, offices, even in
the shopping cenlers, ithe praciios copgregalion in Praver will shoow the posm miiaiy, = been queaing up at the tome off
abileitpon, and then ssemble Form lines regulas, Billing o posest, the nie s mud pray tegether, All tbe molion lake pace ana
sogular basiz and led by & preest theoiezh the words: Soay and termembed by regard wath seceng ihe bead o the nghit hand
anel i the left. After that, they do wirid-ziki that can be carmied ot jointy lod by the priest or bald insgle. Phases onnes

Congrezalion,

Migrims actpaty i dusinal areas Hatmn for Congregation in Prayer also can be swad as affirmation e lve m peace and
i souinl e harmorgzaton, Arother good point s this logether ness would md nade ol the allars of spiniual nesch
pilgrims in Prayer or fol lowers

Al bese dayva, Lslam does nod krow the syetem of penance a provident in which there is 2 kind of guaromtee of safety
herealier for = adberents from a leader who 12 regarded as the representative of the lard. The priest for congregstion in
Pravyer e a male s o lemder. Fovwever, the leader of pilgrims will nob gurasice the comgremarss @ perloom Prayer
winld be scoepiable or nol. Prayer is persenally hecomes the respenatality of each sndradunl . Congregatsen in Praver,
ibuis, can be a C‘parndige’ soceal iferacson that remans. prosmede indsvidml sespomstlality on ome side, and Grest
:mu!wrnunln:ll'ph:micnl il emaofions with ofher part

When Congregatnon m Fraver ol the tradtenal comamumy of Mushms that ooy o comam arca, like sillage. Hamlet o
a Meighborbood could mumnwell, a simslar pracice can be implemeed 10 a conmumunity thal ie funetions as in & comparmy.
by compairics that prooads Tecilities & o mosque of maigholla for pedioom Praver bose tha just a veni: &, Prover
pureesflirdy, rosgue o commani v al & comspany in fael formed an orgaztion ol Moo spantually.

Thes praciece ooz ursed s Batuenndo Batsn, Uindess theee 15 @ temple and 2 clureh in Batsmmondo Industoal Bstam, there
are Pwo meque amdind the envrenment manifaeturogg. The practice of comgregstion i Praver was held on bao iz
mracque. A8 ke anfrastructure that stamds 0 be partof the oserall facilities inihe neighborbeed of the ines gue, thal fece is
ceriaindy a8 a message from industry maragerns o emplovecs who should carry owt the obligatsons of muslim by visating
and worshiping in . Unless it 1= a fradation thi has lnsted many years, two bsldings were nlao shle to prodde itz can
agnritual aeoti vatiea o work hard that an employes does pof need o leave imporiong ihings such as Praver

The sitensaty of congrogation m Praver al Batam eun ammally. The management reabiae the omporianse ol employoes
:rcligjnu: parfonnamce 15 atlempd bo pmprove the Fl:'rfnrnun:c o e cormpany,

The Murry ol emplovess oo Lhe Geks from the comgpuany dode't reduee thee psion for Prayver amd 11 was dong waily
Congregaton, Indecd, it &5 nid bely it was dors al & e, Itis geven the mimber of emplovess wo e so numenis and
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achedule in cach part are ool the same. B, ab lessi there iz the man fime sccording 0 orgasuse praver limes o
Congregation in. Prover In addition, the habil of Congregation in Proyer o become musling emplovee onarensss o
caontimizlly carry oul s oldigation than perlorm Praver by alone

(K cowrse thene ans still many Uwnes that can be excavated from the mesd messages contained ol the comregation i
Prayer lalum does indeed mve prionty b the tradiisens of comumety, regudanty, snd barmsony in homan relaisens.
Cusions emplosvees Batam {or yedass a2 the vanous aibbele spoossd op b s certmn exicnl ertler = workers o0 ag
hbuslims.

I3 Nocdal Nolidmriy

Mo domhbt, the fabit ol congregation mall infee a solidarity sonl. Why nol, When the emplovess mel in o mosqgue or
s hola in Batomimba, they always do socinl inteachon A lof of stongs and diseovrse pul foreand st the time, rinning
tevwurd Chie place of worstop b ke off the boots and the jourmey back te work afler of the inosgoe.in this 14 religious
antustne sl Tull Gl e same purpose, ey for them o gve ampatls fon vareos problemm that rased. Aisd, ideed,
mvnelerns understand that fellow muslims werg brotherns, tlbe worngeg in 2 2ucah al o' on abose. amd varows advics from
b Proplet Muhammed in & variety of serses whech in essenfially knocking the sense of mepard o5 the basis of
fogetheiness aml social solidasm amorg the cmplovee

Thes sociad colesnvly exceeding lhe processs of commsueation, yves B the behavior i had been om the standard For
Aozl interssiion thal involves the crobons that i certan siandard az the seligous cowion. This is the affeciion side
beurz a mishims G emplovecs. Islanee  uderstand ool oy on tbe ade of cogmbon molement bl alse
pevehologically. A condicive silvation to commanicate 8 seeial capatul which is ot in mesning a8 emiplovment reliien
only, good for them which one level of vertically belween superson snd spbordinsses. The spintual Motivation is o
frained in these kinds of = lustiens, An orge 1o work o schmlizaiion hims=dwhich based an the values of relignmsness
ikt will be carricd away by itssll

28 Personn! Progressive

Sun emploses whe 13 diligent perforn Praver az the ofler musling, in geesral casily s lod to a Kued of links and in
terivs of these valses are wiiten in Algar an and sl hahsi. Cene of the Lslambe valie 13 progresspeness. Une wio
execites Praver secompanied by sericusmess, focus routine, altrstic, always easy to repair self and Praver s a ritual
svmbolize message desnbing Progressvenes Subslnee abouf 8 That the persen i3 abamys renunded by the time
when trovel beease there B a good deeds From day bo day, The prophet sao smd: "oy must ke beller than yesterdm:
Whoewer his practice on the diy was the smine as yestendoy then he wll seller, 11 practice i the day of this is worse
ihan vesterday, then he is reprebensible”

Thee ia the ethos of the Prophet preeting o nmslim m his work. The work most shoays reflest progressiveness. li
denamded the power ol creativaty md bwsovabion of eoplovecs live with the dulses and cesponsibiliies inihe compaumy.

27 Prayer Salwbrious the S and Baay

Proyer, conlarreng physical movensent andd spinitual achvaty, lorge benelits in the form ol 2 balanced fisr himmem being

And, the reality 15 indeed hEe thal. Flow mach dees ml Al s bme when people m General g8l soumdly skeeping. o
niuslim las o weke o perform Prayer In fact, Dor soae peeple, ey had buill fo enfose ke night Praver Plivsscal
liealth wae ablaze from the seutine activity of that som. The morming i3 6 tiee 6 wkach nature provides sl abomda

oxyeeie 8wy good thing for the health of the hody. At the same time, the praver e gesheres that moves & mimber of
perinta is the smeoih Nowol Beod. There are ban gl at onee r the middle of the bady that pecfirms Priyer Mot oply
ke brealibw bar nlao to piveical needs.

O e, Praver Basically doe when the body break asery lrom the activiies that ane merely material. ot laed do
citber the Middle realim of rarseendent theough te meshination part. Howsyer ot is not emy o de. because sfer sl God
i3 the great holy o be choaed with hoaman soul . Bai_ st least the iterasy of Prives will bring & person io s panticulas
sparitual in his imrscendent opproach P Prover ns an exencize {farbivalt mafh, IF mechinalion could nesch a ceriain
level, 11 = mal only  for  physical  healthy and  fogecal  ressomng [lnh:llualu.l.l]:l. i sso  enmbonally
{ Emotional-Spiritual-Ceali v or ESC

Emplovees with poteniinl 150} ke i will obvowsby be o dyramie worker, carcful, effioieni ond effecive. Mony off
b adeals i could was conanved and siteomgied through the work. Whoever 1 nierested o have bus religious Gifie of

gracell emplovess ke this? Worslap praver, ihus, making someome hovwe baloscing i body and seal as sell =
enmrhinrml

Just imngine: from 85%a ol fhe empleyess in Briam is moslim When oy half of thot mmber prmang with orderly sl
persons praciioners ngid nesberibes, so s inflenee on employees work schevement thal wll be wry p'mdu'Ji'.'l.-.
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Inereass in emploves schicvements will have an impast on proedociavity of indestesal and cerainly have an smpact on
mprovang ihe well-hewss of the emplovess thenss s,

28 defirewenment as e Blessing o Praver

Fased on the lksr_'rqﬂinn. I comancing cnough thal the anlng,-'nn's r.u-ewliﬂm‘znu i Badnmnde TRy
influenced the grwing spintual motiadion of the praver in perform Prayer This besting that done 1o the employees
assured the comclusion above s manly the blessimg of. Praye The prioyer becommss an impoiast vasiable of ihe growin
apiribunl mobivation, and the spiniosd mobvstion whoch allows sts employees o perfoom e rarsformation of the
spurituml walues indo the work ethic and professional performanes

29 g gravion i Prayer Affect the Eeonomic Aciivity

L] this stzse. Uhe umderstzndog of te sprniual mofivation which resulls i the pesformance of a rehigous empoye:
whoe was born frem the praver has already applicstoge. Frayer s additeon 1o the nitul acisiies remnne & purely
(uncizoml, as thrust emplovees inwoek, creale and sohiew coanone abjediives.

Prayer 1= bavng the power for muslirg i ibe domun of prodicison or ceoncimee actoites. Have a posative smpaet if
ik third pillars of islam was held in cengregation: This is the moat rea mobivion s form of employes epiritual that

heing the hlessing frem Praver sefivtics in the congext of production activiby in the compamy. Rome effor exirocting
wformatisn oy cornelaivon will b dove tlrough vanows appeosch,
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Received: February 20, 2017 doi:10.11114/jjsss.v5i5. 2360 Accepted: April 11, 2017 Available online:
April 18, 2017 URL: https://doi.org/10.11114/ijsss. v5i5.2360 Abstract Prayer is a consequence for
person who belief to God as their duty by performing in five times a day. Those are dawn Dzuhur, Ashar,
Maghrib and sobs Prayer is the pillars of Muslim, “whoever does the direction, they has heighten their
religion, whoever leave means has moved down theirs. Prayer will bring positive impact to performance
of human if there is good process that followed and done constantly. According to Rais (1998:60) a good
way in Prayer could give good charity to Muslims itself while if not, so the charity for them must be not
well. Although more Muslim people come to mosque, it doesn’t show that in society they do not do
disavo wal. Like have been stated by Rais (1998: 60) the answer is “because the soul of Prayer didn't life
in its person”. They might do Prayer practically and routine but don’t draw it in their daily life. Allah SWT
asks Muslims to give to the poor and sick of human living in this world. It is called as zakat. like in this
quote “....give zakat and give loan to Allah a goodly loan, and whatever good you send before you
yourself” (Q.S.Al Muzammil: 20). This letter is not without meaning, the writer thought that there is a
significant relationship in causality between prayer and zakat. Based on this theory someone who do
Prayer frequently will give maximum in doing Zakat. Here, the writer can say that this Muslim categorize
as success person economically. Isn’t the fac t? . In empirical way the writer can see that the social
community whose actively do Prayer cannot be portrayed the same, it means that not all of them
represent the positive performance. Hence, the writer interested to this topic about does prayer bring
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positive influence toward employee performance or conversely? The results of structural equation
modelling analysis show that Prayer is directly influence on work performance with negative value. It can
be indicated by a coefficient -1.35 with the probability for 0.00. it can be inferred that there is negative
influence when the motivation to do Prayer are high the performance will be low. This effect isn’t
relevant with the theory which stated the number of praying, Prayer and Fasting can be as much higher
motivation toward the quality of performance. Those potentiality is divine asset that should be managed
well in establishing the charity (Tasmara, 1995: 77). God. Give his blessing to all human with those
potentialities in order to make consciousness about how pray can bring big influence to the performance.
Hopefully, this article are functioned as well as finding the heighten of employee performance with Prayer
suitable with Muslim studies as whole. Keywords: prayer determination, toward, employee’s performance
1. Introduction Is Prayer truly able to improve the performance of someone in their activity? From
company side, is the employee discipline on doing Prayer will influence the company performance? In
what correlation those can be explained? On what perspective are those indications happen? Here, all of
the question above will be discussed clearly. In fact, the answer to those questions has been answered
on the previous sections in the discussion of Prayer, praying and fasting with its specific derivation
toward the influence of employee performance. In this paper, the writer focuses on prayer as the positive
influence for the employee performance and finally it will give a big significant on company performance.
Indeed, the discussion of prayer is coming with the basic understanding about the right essence of
Prayer belief and willing to God. Thus, prayer is not only stand alone, it must be followed by another
worship like the nature of human self-servitude to God, fasting, zakat, and all act according to Islamic
teachings. It's because Alqur’an as guidance ask muslims to be calip (to be total). You who believe,
come perfectly to Islam (by obeying_all the rules and regulation of the Islamic religion)_and follow not
the footstep of devil. Verily, he is to you a plain enemy. ( Q.S.Al Bagarah: 208) 2. Theoretical Basis 2.1
Prayer as Source of Spiritual Motivation The correlation of Prayer employee performance, and the
companies, can ' t be read linear, but it should be approached by phenomenon way. After it, we'll see the
indicators as a form of a consequence from employee understanding toward Prayer and action in working
area. That perspective can be started from seeing the spiritual motivation which would affect the process
of its production. Without seeing this point, we will get the difficulty on behavior, orientation, belief and
the soul dynamics from the employees with their intensity in doing Prayer as their duty and their
responsibility. In this part of the research which conducted at Batam shows that Prayer has given
spiritual motivation toward its Muslim. That Motivation furthermore, forming a way of thinking,
orientating and acting in its role as one of production factor in company. Prayer also as source of
motivation can be looked at the employee living as a whole. The daily routine in doing Prayer with truly
belief will build a religious behave, it leads people to have perception on sense of working, production,
achievement, finding good prosperity, willing to be royal to other people and etc. that’s all as the
reflection of spiritual motivation. Motivation defined as the state of internal power, desire, dynamics and
suggest people move toward a goal ( Mursi, on the objective 1997: 91 ).While spiritual motivation is the
main impulse which able to drive someone to perform and act creatively purposing one important part on
their life to get the precious from God. Therefore, someone who has spiritual motivation will try hard to
manage their life more actively and be the one. The writer use “The protestant Ethic and the Spirit of
Capitalism” theory to ease the way of seeing between the relationship on motivation and performance.
According to Weber, the protestant assume life full of uncertainty, and no one knows human which the
god will choose. According to Protestant lesson, "human life has been determined by destiny from the
god and fate safety ( salvator ) will only be given to those who elected. But, human don' t understand
about their destiny”(rahardjo 1989: 41 ). This uncertainty is so powerful to support the protestant in
preparing live in a world as well as possible for them to be elected. Therefore, the Protestant working
hard to full fill and gain much wealthy. A pattern of simple life and give great attention to the activities of
production is protestants habit. Its lead to the understanding to the world view. Those views give big
influence to American capitalism. It can be seen from the number of entrepreneurs in America was from
protestants. Meanwhile, in Islam, the revelation pertaining about whom Allah will choose is clear. For the
uncertainty happen because it hasn't real appear. To be the one who able to be elected, someone must
be religious. God. has given the guidance and two potential to people and piety. God grants freedom to
use reason and piety or the potential. Each has consequences. For the muslims, consequences is
characterized, as about a doomsday, heaven or hell. Muslims also get information that its existence on
earth occupying a position as caliph. The road survive d to servitude self and bring treatise on earth
called Islam. Prayer as pillar of Muslim is the affirmation from the consequences above. Thus, Prayer is
the proof for the real Muslim. Going further from that dimension on Prayer, can be drawn as the frequent
activities. Prayer will give positive impact but it's too weak to gain the motivation of spiritual. In other
words, Prayer t is only the routine activities and no meaning inside that give positive idea to self and
environment. The example is Allah has warned to Muslim that Prayer will be un useful, even misfortune,
if all Muslims don’t have good deed because of stingy and passive to the society. Then, woe to those who
perform Prayer. For that is the one who drives away the orphan and does not encourage the feeding of
the poor. More than that, people who neglect to do Prayer and no matter to the situation in that kind of
environment referred to as liars of religions. So God warning in letter Al-Ma’un about that liars. A muslim
who understand the meaning of Prayer will not allow himself to be care lees, ostentatious, takes an
orphans right, while perform Prayer five times a day frequently. Someone who perform Prayer and read
surah al Ma'un won ' t let her life poor.it can be called as a source of economic motivation besides as
requirement of his life, and as one of choice from God. isn' t the prophet Muhammad saw also reminded
that poverty is closer to kufr ? A muslim have to life prosperously (full fill well physically and soul) to
bring into good ethic. Its worrying when somebody doesn’t have God wealthy, they will breaking the
rule, even law. Therefore, the religious Muslim will make every effort to his life, or fulfill of the needs, the
primary and secondary properly. An accurate point to ensure the welfare is when they go into the
production process. Therefore, they will work hard and took their role in the process of production to
ensure the continuity of their life. This impulse called as “capitalism spirit” in Muslim. Placed the same
context like in “ethics of Islamic” above, an employee who diligently perform Prayer will try to become
good workman because there was an impulse within to win well-being. Therefore, the fulfilment of
various needs on their life must be carried out in good according to the size of each individual and
standards of the public welfare. An employee who has spiritual motivation in running the duties and
responsibilities will try to work properly .if its Compared to each person, there is the difference between
employees who have high motivation and who had no encouragement toward the motivation. On the first
statement it shows the good performance because they had direction and clear targets. Moreover, there
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is more broadly orientation of their life. It is because the people are religious in all of aspect of life
include in routine activities and working time . We can say it’s as religious Performance. Those
employees will build an exact understanding toward the function of Prayer in life, including when they
had up his role as a workman or one important factor in his life. Due to the understanding of the whole
obligation to perform Prayer, all religious employee always will try to act according to the job
descriptions. They are not accustomed, for example, work half -measures or neglecting to their duties
and responsibilities in the company or wasting time at work. Even worse than its condition, like doing
corruption. They are also able to reflect the spiritual transformation through Prayer in the form of a work
ethos or various muamalah activities; that work is also a form of worship and the same glorious
mahdhah; that working in a professional manner is also in order to seek the blessing from God. and so
on. Professionalism is what lets employees to perform, even create a new things well. The excitement
worked professionally will ultimately be seen in the company performance thoroughly. It is because the
main actor that influences the performance of the company is human resources in it. How adorable
witnessed looks the religious worker in running day-to-day activities, not only where they in company
environment, but also when they are in residence when associate with society. Because, work
performance is not formal way to associate, a performance just shown during they stay in the company
or in a certain situation, but it is being one part (personality) of oneself. It means that the religious
employee performance is something that can be created through various way which is integrated into
organization mechanism and working system in company that create culture support for the growing of
an oreder religious, spiritual motivation is not an instant problem. Spiritual Motivation is the personal
experiences. it is being community phenomenon, or broader than that, because the kohesivitas factor or
a kind of culture, social environment in which individuals feels at home and to be free in expressing
various of act.
Inotherwords,spiritualmotivationcouldonlybebuiltthroughaprocessofunderstandingandindividualconsciousness
toward certain religious values, as a place of implementing and instituting the values intensively and
need certain “culture”whichmakethemahdhahactivitiesespeciallyPrayerrunningtogethersimultaneously.
Just for reinvigorating the discussion above, the relationship between spirituality and improving the
performance, need to insist that inside of religious person there is healthy body .A religious employee is
someone whose having healthy body spiritual and physically. In the souls of healthy would be easy to
respond good information in the environment surrounding. They are in a situation where the potentiality
can work well. They tend to want to use ability rather than follow the honest potential. They also tend to
capable on developing a way of thinking and a positive attitude, as rational, sportive, obedient to the
chief, willing to step up and performance, optimistic, a progressive upholds the values of togetherness
and honesty and fairness. Precisely, there are lot of goodness and positive point in a personal or
employees who life organized because the good potentiality appear to them. Therefore, they will tend to
be discipline, responsible, like to be virtuous to their fellow (solidarity social, piety ssocial), upholds
efficiency and effectiveness of labor, doesn't like to waste the time. The point is that the employee who
understand and involve the meaning of Prayer will have a good behavior. An employee who perform
Prayer 5 times a day will try to work properly according to measurements that has been set by the
company. They loyalty oriented to the head of company, also dedicated to the system that enforced the
company management. Not destructive, they easily understand such instructions or policy organization
to an enterprise and skillful in implementing the program and activities. Therefore, they realize that meet
the obligations as an employee was activity that is necessarily to get their rights as a worker. this
conformity will be understood as a form of worship. Meanwhile, both employees and company represent
a group of people who needs wealthy. They also need a certain tips as the main reason why they are
now in the same place, called for working to gain wealthy. Even, the businessman use tips to collect the
factors of production like providing an employee. It's aimed to build a business activity. At the individual
scale, business capitalization is also in the context of earning life. In this perspective, the rewards
received is in the form of wages or salary ( listed in a contract agreement work and rules remuneration)
and various forms of allowance is the achievement in accordance with the causes that built on spiritual
motivation that aims to get well life. Industrial relationship between workers and companies in this
context can be understood in an equitable manner without any impression. Its for making the employees
working properly and get high achievement, and the management give the reward as suitable with life
standard. For muslims employee by their spirit, the feedback is not only humane, or constituting the
consequences and rights in relation to industrial relations with the company, but also in order to meet an
exclamation of their god, Allah don’t forget the need for this, as Allah said: "seek, with that wealth which
Allah has bestowed on you, the home of hereafter, and forget not your portion of lawful enjoyment in
this world ” ( Q.S Al-Qashash: 77 ). The prophet Muhammad Saw. also reminded that the success of
living in the world is a reflection hereafter; because the world is the field of after life. The prophet stated
that al word al the afterlife ( the world is a mirror of the afterlife ) or Al the world is the fields of the
afterlife .This is where the spiritual motivation of muslims should be built to exceed the thesis weber
above. Al the Qur’an clearly rejected the views on human subservience to the god in the form of
suffering, more suffer more religious. Islam has different point of view for this case, called as zuhud , the
views of simple life. Unlike in the teachings of certain religious which sees suffering as a form of devotion
to the god, Islam ask the Muslim to be active to full fill the needed. “And in the heaven is your provision
and that which you are promised.” (Q.S. Al Dzariyyat: 22) Muslims believe to the presence of theology
basis about wealth sources on the earth. Allah even draw promises to the life of human beings gather
with his promises to the animal life for continuity in daily life . No living_creature is there on earth but its
provision is due from God. And he kno ws its dwelling_place and its deposit (in the uterus and grave).
All is clear in book of Lauh Mahfuzh. (QS. Al Huud: 6) In other part, God also inform: and so many
moving creatures carries not its own pro vision, God provide for it and for you. and he is the all hearer,
the all knower. (QS. Al Ankabut: 60). Allah is fair neither to animals nor human. Believes to the letter
above, a religious employee found its context in company. They felt that they have been on the right
path in the effort to found life. The sense of believe that need for primary and secondary will be met
because they receive a salary is relatively be sufficient to meet daily needs, and the belief that what they
do is also worth of worship, will give quietness so they will work . In other side, the company will get the
beneficial point from the attitude and understanding from the employees, because of their reliable
employees and productivity, targets the production are achieved, even it takes an over management
planning. the other implication can be predicted as raise as the profit. This means that the company
performance is generally good. Employees perform as well because having spiritual motivation that will
be the most important factor for the company to be able to produce competitive products. Only a
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competitive products that will win the competitiveness. The demand for goods or the product of the
company will increase. The accumulation can be seen from the revenue in company. Therefore, the
company will see employee who could be decisive for the success of production that is competitive as a
factor that were producing lots and fortunately for the company. In other words, in terms of business, if
counted the value of productivity employees to exceed the amount of salary they underwrite thing is
expected. The company won’t have the employee with that condition. Therefore, management
companies will be adequate, give in return even rewards for certain work performance. The rewards of
the company would improve the welfare of employees, while corporate cash flow will not be affected or
minus because doing so, because added the value of competitive products is bigger than in which that
element expense entailed to pay salaries, a bonus, and a various shapes rewards issued cash. The
relation between workers and recipocrality companies will encourage employees to work better and
productive .If that occur is not limited to only at the level of individuals but collectively or most
employees, or more they said has become ethos work employees thoroughly and live as a corporate
culture, then the company performance was increase up in terms of quality and quantity. More than
simply maintain this tradition, companies interested in making efforts would be even the internalization
of the culture this as part of the identity of corporate (corporate culture). The company is interested to
institute the ethos work of religious employee as coordination. It's possible to the employees will be
alternates. But, culture companies should always live along with the dynamics of the activity of
production. Along with that, through a process of nature, it will grow among employees attitude to
compete when you invent and students. Employee who perform religious has sportivity and love to
compete. that’s not matter if the employees want a bonus or reward the company through a good
performance, even with high achievement. In this context, vying in good ( work ) will look in the
performance of employees. At this level the performance of the company is atomically will be raised as
well. Of course differ with competitions by the profane. The competitions among employee who life with
good spiritual will stay in the limits of propriety toward the rules existence. They can discriminate
between competition that of Islamic merely compete. On the last called it ' s like competing by every
way, as slander, mutual scuttle or forming cliques that tends to an employee or a group of workers at the
expense of others. Meanwhile for employee who is religious competition will be based on a feeling of
affection against fellow without neglecting the side of quality. The point is where the company and the
employees having a similar reasons to advance the spirit motivation to find its optimal effectiveness to
reflect the spirit of capitalism. Capitalism as one of paradigm having its own orientation for Islam and will
not be discussed broadly here. Islam goes to the values of progresivitas on production and economic
activities. But, Islam refuse the exploitation in economic, like to the neighborhood, having goods storage
production to the certain purpose that tends to make other damage, monopolistic, and further something
legal in Capitalism. Back to the main theme that spiritual phenomena with motivation and the interests
of companies even companies whose handled by people also have an orientation that more or less equal
with motivation spiritual above. Here the writer will be observed in industrial areas Batam. The company
employees there, in the last few years, exhibiting the phenomena of being more religious. Besides
influenced by the external factor or macro variety of life in the Indonesia in the past two decades which
in a particular perspective is also said the excitement of new the spirit, the spirit of employee
religiousness also growbecause the company management support the establishment of a religious order.
for example, Batam company provide infrastructures and facilities for their employees in doing. Prayer In
this context Batam Company provide two mosque. The religious ethos from employee is getting better; it
can be seen among others, the activity in running the obligation for Prayer five times a day at a certain
time, the other good deeds like spiritual activity in the neighborhood of the company. That practices give
good relationship among the employee, both vertical and horizontal, employees discipline, and so on. it’s
hardly ever to hear the conflict among employees and tension in connection industrial relations between
workers on one side and with other company management. The harmonious mean something attractive
to create conducive working, being creative, even innovative. Is there any other thing for the workers to
indicate the best performance beside the peaceful climate and low pressure inside? It can be concluded
that the performances of employees in Batam Company is straight comparative to achievement of the
company performance (the details will be shown at the end). This research is interesting because it can
reveal some recent fact that is different from the research before. This is not strange because basically
research is done within the span a given time. The situation as well as the complexity of a problem or
variable which accounted for in every of that period also different. If on some research in the same place
first mention that formerly revealed that in general money a factor whose main motivation for employees
in working, on the other side work more focus to the efforts pursuing the progress of themselves. Now,
the findings are as turned. There is an indication that the employees spirit working in Batam company
impelled spiritual motivation, and it was born, strong among them due compliance in enforcing Prayer
five consistently, based on the understanding of the true, Prayer sincere which done by soul. The
religious performance is the reflections or influence of spiritual motivation growing along with the
dynamics of the company activities.it is the evidence that the spiritual motivation can be reviewed
through some tendency which can be observed outwardly. This Is the observed variable, namely the
involvement of ritual, the involvement of dogmatic, the involvement of knowledge, the involvement of
experience and the involvement of the consequences ( glock and stark, 1968: 11 ). “The religious
performance is measured based on performance indicators of philosophical religious, and performance a
spiritualist. The performance of philosophical measured based on the utilization of natural resources,
technolo gical expertise and capital in Islamic. The performance of spiritual measured based on the level
of surrender, honesty, trust, intention altruistic in work as well as Islamic orientation. One reason that
Prayer as an indicator with prayer and fasting because adapted to the ability of humans consisting of
physiology, psychology and spirit, where these things that can increase work performance” (Partadiredja,
1994: 98; Zadjuli, 1999:10). Spiritual motivation even can be seen on indicators of professionalism from
employee in working. The religious employee performances seen from the sense of responsibility and
discipline in work, and ultimately was a factor in the production process being painstaking, efficient and
effective. At the point of this is an employee in a state of fitness to work. Any company always hope that
the condition of an employee always good because give positive view for the company performance in
general. Answering the questions at the beginning, how can Prayer support the spiritual motivation
toward the working activity for personal and company performance better? 2.2 Prayers: from Asceticism
to the Spiritual For some people, the idea of connectivity Prayer between and the performance of an
employee at a company may be considered as grid from a fire, even further it might be considered as
impossible theory. Among this tends to look Prayer as its ritual rather than spiritual and ritual as well as




in one whole .this view inclined the value of Prayer and placed Prayer as only responsibility, even as
burden for Muslim. If Prayer has actually done, then the obligation for a muslim has been completed, so
the general conscious is often seen. It is unsurprising if Prayer is only perceived as a routine activity that
rhythmic; start from ablution which it is prefixed and physical activity of veil until last salute followed by
praying and is hurling that rewarding until there alone .In other words, this view prayer is seen as a
region religious individuals, the activity temporarily production in a company constitutes the profane, and
the two things that don ' t have any correlation. “limit the flow of spiritualize religion of Islam only to the
ritualistic and it ' s so gradually neglected its implementation (Prayer is more rarely, praying when having
trouble, fasting if not sick and etc)”. ( Amsyari: 1995: 171 ). Its true that Prayer is the activity of ritual.
However, as a ritual Prayer also contain elements of motion of the body that is not in vain. Various views
has been served by many experts about the meaning of each movement from. Prayer Not only physically
movement, but also a meaning in the psychical and harmony physic " ... prayers contains activity that
produces bio-energy who lead the culprit in the condition of being balance between soul and body”
(Wibisono, and 1985 in Ancok, 1995, 1995: 98 ). Likewise nizami ancok ( in 1995 ) that, Prayer is full of
physical activity and night prayer especially night prayer, it shall not be denied Prayer also increase
employment. M.Sholeh ( 2000 ) say that there is an increase of change response to the body endurance
imunologic. In fact, Prayer movement itself has base philosophy in human relations (servant) and the
god of the creator. Prayer is the symbol constituting Symbolization of recognition of greatness and his
dominion, as a muslim is not deserve to be a boast. He shall perform totally to The God Prayer in Islamic
teachings sum up the interpretation above. Prayer constituting command of Good and shall be obliged to
the law for muslims.in any condition; a muslim not allowed to leave the worship. However, as a ritual,
Prayer is the activity of spiritual. So prayer is ritual as well as spiritual. In hail the implementation of
Prayer there are a lot of things in the context of the relationship between humans ( a being ) and the
creator, God. Affirmation is mentioned by someone in their Prayer by giving: iyyaa kaana budu waiyya
kaanasta’ien only to you we worship and only to you we appeal help ). Affirmation is also spoken a
muslim when performance prayer perform when sit tahiyat, at the time when read two sentences
syahadat that carries substance recognition that there is no except God and Muhammad is the
messenger of Allah that serve as a role model of muslims. As a ritual in religion Prayer in Islam,
including part of the conviction. A form of ritual derived from the teachings of the Prophet Muhammad,
as his words were: Shouluu roaitumuuni ushshalli kamaa ( Prayer you all as you see I am doing a Prayer.
And, hadiths about Prayer almost all is mutawattir. The validity of this treatise of Prayer never changes
and questioned people up to the age of 14 centuries. That then there are a number of strange thoughts,
or even distorted, like praying is done by means of whistling, could use the prayers of local-language,
not Arabic, and others, it turns out that all had been unable to shake the existing of Prayer activities.
Therefore, too careless if the people accepted ritual prayers the validity of this. In fact, God o wn convey
treatise prayers to the prophet muhammad Saw through a process of being thus saw a dramatic, which
is through isra and mi‘raj who in his day, even to this day still having a level of complicated high. The
story of isra and mi’raj increasingly assert how the perform Prayer is very important. The prophet
muhammad saw calls as the main pillar of Islam, prayer as he never tell: Prayer is a pillar of religion. He
who uphold Prayer he had established religion. Whosoever leave Prayer he has pulled down his religion.
Meanwhile, there are so many understanding among Muslim who look at the relationship of Prayer and a
good employee performance upon a company in simplist is. The views of the latter it tends to trust
correlation in enforcing the Prayer discipline and ethos of employees working in indiscriminate sensor or
uncritical and not in the corridor of theological argument nor scientific adequate. They might say that all
virtue and that of Islamic would certainly produce kindness. Not mistaken, indeed. However, it is hard to
find a conclusion to be able to be a lesson together. The research conducted in industrial areas of Batam
about the influence of Prayer toward employees performance give essential information about the
existence of scientific arguments. The aspect of spirituality employee who explored not only pertaining to
prayers, but also understanding them about creed, the nature of prayer and devotions other like fasting.
This chapter focused on aspect of Prayer as a source of spiritual motivation . This research is intended
specifically to examine the assumptions and hypotheses that spiritual motivation has strong relevance to
the performance of someone better. In line with it, the research also could serve as a new understanding
of the balance toward the thesis of Max Weber in The Protestant Ethic and the Spirit of Capitalisme, as
mentioned above. On this famous thesis, published at the beginning of the 20th century, recalled that
the Protestant ethic, Weber has given birth to the motivation of trying (capitalism) that significant rather
than on other religious groups. The Weber thesis is considered as a new breakthrough in the field of
Sociology of religion. But, unfortunately, Weber reputation when discussing Islam as a religion that has
no important elements required to grow certain spiritual as motivation owned the protestant, not as
good as the thesis above. According to weber, monotheism in islam constructed years in mecca can 't
give birth to asceticism as one of the important requirements to give rise to the spirit of capitalism.
Weber, among others, call the history of islam is soldier history. In other words, Islam were not having
value that is as strong as the protestants in provided inspiration for the growing of spiritual motivation
who directs his people to always dauntless in trying to ( read: working ) Discussion at this part actually
didn ' t deliberately to Weber thesis. But there are matters which need to be analyzed to make it
balance. Weber thesis about Islam reap considerable criticism, not only from among muslims, but also
especially from western sociologist and logician who master the study of islam. One among critics for
Weber was from Brian S. Turner the students of flinders university, south Australia. Beside talk about
Weber incons istency, Turner also said that weber as one who does not have the mastery toward islam in
an adequate manner. Turner, quote from Albert Hourani, tendensiusly wrote: christians strong, because
they are not a true christian, while those muslimeen weak because they are not true muslim. Outside of
the debate, Weber give essential information about spiritual motivation in growing the economy mental.
the real study also been done by Robert N.Bellah toward Tokugawa in japan in growing japanese
capitalism that he value to compete the growth of American capitalism. Another study in japan mention
budhisme zen is the attitude of religiousness and ethos of work in the land called as sun rises country.
“working, for them, is not solely economic activity but good deeds in zen” ( Rahardjo 1989: 39 ). There
are at least two things must be understood in this context. First, Islam, as like in Protestant ethic,
contain progresivitas values as well as the specific motivation for working and trying to be good, even to
be top achi evers. When the Protestant worshippers, as Weber calls the spirit of life, has to be the
chosen one of God, so that the House is trying hard to do as well as possible during the life of the world,
then they foster a spirit that supports Islam -capitalism. Second, islam is a source of religious motivation
not only infinite -dimensional material but also spiritual equally. In this case, the prophet muhammad e
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ver, if a man who seeks happiness for his world, and he just get worldly pleasure. Whoever who seeks
happiness for life the afterlife he got blissfulness the world and the afterlife. 2.3 Prayer Animate Social
Interaction in Companies As rahmatan lil'alamien, Islam is a religion that not only set the relationships
between human beings and god (transcendence), a spiritual nature but also contain the source guidance
for human life in the world. Alquran in various occasions describes as explanatory for directions and
instructions as well as distinguishing (huda li al naas wa bayyinai min al huda wa al furgan). As a clue (
al huda ), the descriptors (al bayan) and distinguishing ( al furqon ), the Al Qur‘an as a major source of
islam is a perfect religion. God confirmed this when the Prophet Muhammad haj wada of the last year: in
his the prophetical: this day, I have perfected your religion for you, completed my favorit upon you and
have chosen upon for you Islam as your religion. Q.S. Al Maidah:3) Prayer as one of the mahdhah also
the value requirements that not only dealt pertaining to spiritual but also a social dimension. In many
Islamic context, Islam is social part, Not a social. It means that as much as the perform of mahdhah and
personal space, implication and the moral message include others., in the context of Prayer it would
appear to be the congregational prayers. Therefore, Prayer allow occurring social interaction among
muslims. 2.4 The Value behind Congregation in Prayer The system of worship in religions always has a
dimension of spiritual and ritual. When the affair is more related to the belief, ritual procession depicting
oral and physical activity: such as bending, reading prayers, and all religious attribute s. As the
experience of religions, two things, spiritual and ritual, is formed in addition to the his torical and
anthropological guide Revelation (for Samawi religions). So do in Prayer On the side of its rituals, the
worship of which as the muslims pillars has a very strong social dimension. Look at the practice by
muslims in a mosque or mushola.In daily life, either in village, housing complex, offices, even in the
shopping centers, the practice congregation in Prayer will show the joint activity, as been queuing up at
the time of ablution, and then assemble form lines regular, lifting a priest, the rites and pray together. All
the motion take place on a regular basis and led by a priest through the words: God), and terminated by
regard with seeing the head to the right hand and to the left. After that, they do wirid-ziki that can be
carried out jointly led by the priest or held in single. Phases on rites Congregation . Pilgrims activity in
industrial areas Batam for Congregation in Prayer also can be said as affirmation to live in peace and in
social life harmonization. Another good point is this together ness would not rule out the affairs of
spiritual in each pilgrims in Prayer or followers. All these days, Islam does not know the system of
penance a provident in which there is a kind of guarantee of safety hereafter for its adherents from a
leader who is regarded as the representative of the lord. The priest for congregation in Prayer indeed a
role as a leader. However, the leader of pilgrims will not guarantee the congregation in perform Prayer
would be acceptable or not. Prayer is personally becomes the responsibility of each individual.
Congregation in Prayer, thus, can be a ‘paradigm’ social interaction that remains promote individual
responsibility on one side, and direct involvement of physical and emotions with other part. When
Congregation in Prayer at the traditional community of Muslims that occupy a certain area, like village,
Hamlet or a Neighborhood could run well, a similar practice can be implemented in a community that is
functional as in a company. Many companies that provide facilities as a mosque or musholla for perform
Prayer More than just a venue to, Prayer musollah, mosque or community at a company in fact formed
an organization of Muslim spiritually. This practice occurred at Batamindo Batam. Unless there is a
temple and a church in Batamindo Industrial Batam, there are two mosque around the environment
manufacturing. The practice of congregation in Prayer was held on two units mosque. As the
infrastructure that stands to be part of the overall facilities in the neighborhood of the mos que, that
place is certainly as a message from industry managers to employees who should carry out the
obligations of muslim by visiting and worshiping in it. Unless it is a tradition that has lasted many years,
two buildings were also able to provide its own spiritual motivation to work hard that an employee does
not need to leave important things such as Prayer. The intensity of congregation in Prayer at Batam run
annually. The management realize the importance of employees religious performance is attempt to
improve the performance of the company. The flurry of employees in running the tasks from the
company didn't reduce their passion for Prayer and it was done with Congregation. Indeed, it is not likely
it was done at a time. It is given the number of employees who are so numerous and schedule in each
part are not the same. But, at least there is the main time according to organise prayer times to
Congregation in. Prayer In addition, the habit of Congregation in Prayer has become muslims employee
awareness to continually carry out this obligation than perform Prayer by alone. Of course there are still
many things that can be excavated from the moral messages contained at the congregation in Prayer
Islam does indeed give priority to the traditions of community, regularity, and harmony in human relatio
ns. Customs employees Batam for years as the various attitude spawned up to a certain extent either as
workers or as Muslims. 2.5 Social Solidarity No doubt, the habit of congregation will infuse a solidarity
soul. Why not. When the employees met in a mosque or mushola in Batamindo, they always do social
interaction. A lot of stories and discourse put forward at the time, running toward the place of worship to
take off the boots ,and the journey back to work after of the mosque.in this is religious situation and full
fill the same purpose, easy for them to give empathy for various problems that raised. And, indeed,
muslims understand that fellow muslims were brothers. the warning in a surah al ma’un abo ve, and
various advice from the Prophet Muhammad in a variety of senses which in essentially knocking the
sense of regard as the basis of togetherness and social solidarity among the employee. This social
cohesivity exceeding the processes of communication, yes for the behavior in had been on the standard
for social interaction that involves the emotions that in certain standard as the religious emotion. This is
the affection side being a muslims for employees. Islamic understand not only on the side of cognition
involvement but also psychologically. Aconducive situation to communicate is social capital which is not
in meaning as employment relation only, good for them which one level or vertically between superiors
and subordinates. The spiritual Motivation is more trained in these kinds of situations. An urge to work or
actualization himself which based on the values of religiousness that will be carried away by itself. 2.6
Personal Progressive An employee who is diligent perform Prayer as the other muslims, in general easily
have led to a kind of links and in terms of those values are written in Alqur’an and al hadist. One of the
Islamic value is progressiveness. One who executes Prayer accompanied by seriousness, focus , routine,
altruistic, always easy to repair self, and Prayer as a ritual symbolize message describing Progressiveness
Substance about it. That the person is always reminded by the time when travel because there is a good
deeds from day to day. The prophet saw said: “today must be better than yesterday. Whoever his
practice on the day was the same as yesterday then he will suffer. If practice in the day of this is worse
than yesterday, then he is reprehensible.” This is the ethos of the Prophet greeting a muslim in his work.
The work must always reflect progressiveness. It demanded the power of creativity and innovation of
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employees live with the duties and responsibilities in the company. 2.7 Prayer Salubrious the Soul and
Body Prayer, containing physical movement and spiritual activity, large benefits in the form of a balanced
for human being. And, the reality is indeed like that. How much does not. At a time when people in
General still soundly sleeping, a muslim has to wake up to perform Prayer In fact, for some people, they
had built to enforce the night Prayer Physical health was ablaze from the routine activity of that sort. The
morning is a time in which nature provides such abundant oxygen, a very good thing for the health of
the body. At the same time, the prayer is gestures that moves a number of points, is the smooth flow of
blood. There are two pull at once in the middle of the body that performs Prayer Not only make healthy
but also to physical needs. On performing, Prayer basically done when the body break away from the
activities that are merely material. it tried to enter the Middle realm of transcendent through the
machination part. However it is not easy to do, because after all God is the great holy to be closed with
human soul. But, at least the intensity of Prayer will bring a person to a particular spiritual in his
transcendent approach. Put Prayer as an exercise (tazkiyah nafs). If machination could reach a certain
level, it is not only for physical healthy and logical reasoning (intellectual), but also emotionally
(Emotional-Spiritual-Quality or ESQ). Employees with potential ESQ like this will obviously be a dynamic
worker, careful, efficient and effective. Many of the ideals that could was conceived and attempted
through the work. Whoever is interested to have his religious life of graceful employees like this?
Worship prayer, thus, making someone have balancing in body and soul as well as emotional. Just
imagine from 85% of the employees in Batam is muslim. When only half of that number praying with
orderly and persons practitioners rigid austerities, so its influence on employees work achievement that
will be very productive. Increase in employee achievements will have an impact on productivity of
industrial and certainly have an impact on improving the well-being of the employees themselves. 2.8
Achievement as the Blessing of Prayer Based on the description, its convincing enough that the
employee's accomplishments in Batamindo company influenced the growing spiritual motivation of the
prayer in perform Prayer This testing that done to the employees assured the conclusion above is mainly
the blessing of. Prayer The prayer becomes an important variable of the growing spiritual motivation, and
the spiritual motivation which allows its employees to perform the transformation of the spiritual values
into the work ethic and professional performance. 2.9 Congregation in Prayer Affect the Economic
Activity Until this stage, the understanding of the spiritual motivation which results in the performance of
a religious em ployee who was born from the prayer has already applicative. Prayer in addition to the
ritual activities remains a purely functional, as thrust employees in work, create and achieve economic
objectives. Prayer is having the power for muslims in the domain of production or economic activities.
Have a positive impact if this third pillars of islam was held in congregation. This is the most real
motivation as form of employee spiritual that being the blessing from Prayer activities in the context of
production activity in the company. Some effort extracting information on correlation will be done
through various approach. x211 x212 .52 .60 .59 x213 .60 x214 .55 x215 x221 .58 x222 .64 x223 .55
.61 x224 .64 x225 x231 .53 x232 .68 .63 x233 .65 x234 .63 x235 RMSEA =.066 GFI =.927 AGFI =.899
Doa CFI =.913 TLI =.895 Probability =.000 DF =87 .89 .95 Sholat Prayers .97 Fasting Figurel. With
Second Order Confirmatory Factor Analysis 3. The Result of Research Dissertation Variable proposed as
an indicator of Prayer in observations level of praying and fasting. The test results with second order
confirmatory factor analysis appears in Figure 1. To find out if the measurement model has compatibility
with data, presented the following evaluation of the Goodness of Fit Indices (table 1). Results of the
evaluation of models turned out to be from around the criteria used shows a less good results, it means
that the model does not fit the data. The test results with second order confirmatory factor analysis
appears in Figure 1. To find out if the measurement model has compatibility with data, presented the
following evaluation of the Goodness of Fit Indices (table 1). Results of the evaluation of models turned
out to be from around the criteria used shows a less good results, it means that the model does not fit
the data. Table 1. Evaluation criteria for Goodness of Fit Indices Criteria Results Chi-Square 286.64
Probability 0.00 RMSEA 0.066 GFI 0.927 TLI 0.895 Source: *) Hair (1992), Arbuckle (1997), Muller
(1996) Critical Value *) Relatively Small ? 0,05 ? 0,08 ? 0,90 ? 0,95 Evaluation Model Less Good Less
Good Good Good Less Good Thus the model need to be modified. With modification based on indices,
modified the test results appear in Figure 2 . x211 x212 .54 .59 x213 .57 .63 x214 .53 x215 - x221 .55
x222 . .58 x223 .57 .61 x224 .66 x225 - x231 .46 x232 .63 .64 x233 .67 x234 .64 x235 Doa .91 Chi-
square =92.958 RMSEA =.023 GFI =.977 AGFI =.962 CFI =.991 TLI =.987 Probability =.058 DF =73
Sholat .94 Prayers .98 Fasting Figure 2. Measurement of Modified Worship with Second Order
Confirmatory Factor Analysis To find out if the measurement model has compatibility with data,
presented the following evaluation of the Goodness of Fit Indices (table 2). Criteria Re s ults Chi-Square
92.958 Probability 0.058 RMSEA 0.023 GFI 0.977 TLI 0.987 CFI 0.991 Source: *) Hair (1992), Arbuckle
(1997), Muller (1996) Critical Value *) Evaluation Model Relatively Small Good ? 0, 05 Good ? 0, 08
Good ? 0,90 Good ? 0,95 Good ?0, 95 Good Goodness of Fit table along with its critical value can be
raised from a variety of criteria proposed model has compatibility with the data. Next to know the
variables that can be used as an indicator of worship can be observed from the loading factor value or
coefficient of lambda on table 3 Table 3. Loading factor measurement of worship variable indicator
Loading factor (?) the Probability Description Calculation (p) TPDoa 0.91 significant Shalat 0.94 8.0823
0.000 significant Puasa 0.98 7.7094 0.000 significant The table shows that indicators level, implementing
prayer significant, prayer (shalat) and fasting seen from the value of as much as 0.000 p.
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